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FOREWORD 

 
The Association of Former Staff Members of the African Development Bank, with the 

acronym of AFSM – ADB, was founded on 22 May 2000, when its first Statutes were 

adopted. 

 

1990 marked a historic turning point with regard to the cadence and terms of service 

termination in the Bank. This was when the Provident Fund was dissolved and the 

Retirement Plan put in place. 

 

Since the end of 1994, staff members could exercise their right to proceed on retirement 

and to benefit from the retirement pension and medical plan. From that date, it has 

become a tradition to see a growing number of staff members proceeding on retirement 

each year, as they attain the age limit or on the basis of voluntary separation, save for 

the massive departures in 1995 due to the restructuring of the services of the African 

Development Bank. Many former staff members have maintained a structural link with 

the Bank, which manages their retirement pension scheme and medical plan, in addition 

to providing them some administrative services. 

 

The “Generation 2000”, a collective denomination adopted by members of staff who 

proceeded on retirement at the end of 1999, took up the task to establish an Association 

of former ADB staff as an organ that will represent their common interest, foster mutual 

assistance and promote their collective social and economic well-being. A former staff 

member of the African Development Bank is an individual who would have worked for 

the Institution either as an elected officer or a contractual staff. 

 

These Statutes have been inspired by drafting undertaken in 2000 by the working group 

comprising former staff members who, by their devotion and diligence, left behind a 

good quality piece of work.  

 

DEFINITIONS 

 

1) The terms and expressions used in these Statutes shall mean as follows: 

General Assembly: the Ordinary or Extraordinary General Assembly of the 

Association; 

Association or AFSM – ADB: the Association of Former Staff Members of the 

ADB; 

ADB or Bank: the African Development Bank as represented by its Management, 

or its involvement based on its rights and obligations with regard to former staff 

members; 
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Bureau: the Executive Bureau of the Association of Former Staff Members of the 

ADB; 

Coordinator: the Coordinator of a Delegation of the Association; 

Special Contribution: a contribution requested from all members, on a case by 

case basis to finance an activity in whole or in part; 
 

Delegation: a geographic structure for coordinating the activities and interests of 

the Association; for guiding and rallying members. The structure represents the 

Association in part of or in the whole country or in a group of countries; 

Department: a functional structure, supervised by a Bureau member and 

responsible for a group of activities involving design, study and production; 

Qualified Majority: the prescribed number or percentage; it could be below or 

above half or 50%; 

Simple Majority: above half or above 50% to two decimals points; 

Member: someone adhering to these Statutes, and being a member of the 

Association; 

President: President of the Association, the Executive Bureau and the General 

Assembly. 

2) The Articles, paragraphs and phrases referred to are Articles, paragraphs and 

phrases of these Statutes. 

3) The use of the masculine gender applies to both men and women, except if the 

context refers specifically to one gender or the other. 
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PREAMBLE 

 

 

The former staff members of the African Development Bank at an Extraordinary 

Assembly held in Abidjan on …………………………. 

WISHING to maintain the links of friendship and companionship established during their 

period of service at the African Development Bank; 

DESIROUS of maintaining mutually privileged relations with the ADB, in compliance 

with the values and ideals of inter-African solidarity as well as international cooperation; 

AWARE of the nature, importance and utility of post-career relations between 

International Multilateral Development Banks and their former staff; 

COMMITTED resolutely to making the most of their professional experience and 

expertise by contributing in various ways to the development of the African continent, 

either individually or collectively; 

IN COMPLIANCE with Law No.60/315 concerning Associations in the Republic of Cote 

d’Ivoire; 

DECLARE solemnly their adhesion to these Statutes, the text of which follows and 

DECIDE unanimously to adopt the present Statutes. 

 
CHAPTER ONE : GENERAL PROVISIONS 

 
 

Article 1.1: Constitution 

Individuals adhering to the present Statutes, have already established a non-profit 

making, civil and apolitical Association referred to as the Association of Former Staff 

Members of the ADB, with the acronym AFSM – ADB or the Association. The said 

Association is governed by Law No. 60/316 of 23 September 1960 concerning 

Associations in Cote d’Ivoire. 

Article 1.2: Goal and Objectives 

1) The Association’s goal is to promote the individual and collective interests of its 

members as well as their economic and social well-being. 
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2) To this end, the Association has set itself the following main objectives: 

(a) bring together and organize members to collectively manage and defend 

their interests with the ADB or other organisations; 

(b) support the ADB when necessary, in the pursuit of its mission of 

promoting cooperation and development in African countries; 

(c) contribute to the preparation of ADB staff members for retirement during 

their career; 

(d) undertake and promote activities that could: (i) enhance the well-being of 

members; (ii) generate income for the Association; and 

(e) facilitate professional cooperation among members and/or other interested 
natural or legal persons. 

Article 1.3: Denomination 

The Association referred to in Article 1 shall be called the Association of Former Staff 

Members of the African Development Bank; in Acronym AFSM – ADB or the 

Association. 

Article 1.4: Duration 

The Association is established for an indefinite period. 

Article 1.5: Headquarters 

The Association’s Headquarters shall be in Abidjan, Post Box………., 

ABIDJAN…………. or at any other address that the General Assembly may decide; the 

Association may establish Delegations in the Republic of Cote d’Ivoire and in other 

countries. 

Article 1.6: Motto 

The Association’s Motto is: FRATERNITY, SOLIDARITY and CONVIVIALITY. 

Article 1.7: Rules of Procedure 

The Rules of Procedure set the conditions and terms for applying these Statutes. 

 

 
CHAPTER TWO : MEMBERSHIP 

 
 

Article 2.1 : Categories and Eligibility 

1) Members shall comprise three categories: active members, honorary members 

and patrons. 

2) An active member shall be a person who has worked at the ADB for at least 

three years, as an elected officer or contractual staff and capable of paying his 

annual contribution. 
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3) At the proposal of the Executive Bureau, a member who has been active for at 

least ten years and who has attained the age of 75 years or has become 

incapable of paying his annual contribution, shall become an honorary member, 

in compliance with the procedure approved by the General Assembly. 

4) Any legal or physical person of good reputation and of public recognition and 

who is co-opted  by the Executive Bureau may become a patron. 

Article 2.2: Rights and Obligations 

1) The active member shall be entitled to: 

a) displaying his membership status and wearing the symbols; 

b) participating in all the activities of the Association, particularly meetings of the 

General Assembly; 

c) participating in decision making at the General Assembly, except if his voting 

right has been suspended as a result of delay in the payment of contributions 

due; 

d)  proportional votes based on cumulative amounts of paid up annual and 

special contributions, excluding voluntary contributions; 

e) facilities and assistance provided by the Association in accordance with the 

existing terms and conditions. 

2) The active member shall come under the obligation to: 

a) project the good image of the Association; 

b) pay annual and special contributions; 

c) participate in all meetings of the organs of which he is a member, including  

General Assembly meetings; 

d) respect the decisions from deliberations of the Executive Bureau and the 

General Assembly; 

e) contribute to the functioning of the Association and promotion of its activities 

according to his capacity, skills and place of residence. 

3) Lateness in paying contribution shall be deemed effective from the 91st day 

following the deadline fixed for the payment concerned. The payment deadline 

for an annual contribution is fixed at 31 December of the referenced year. 

4) A patron shall be entitled to speak and vote in General Assembly meetings and 

shall benefit, by solidarity, from some assistance in accordance with the terms 

defined in the Rules and Regulations; he is expected to project the good image 

of the Association and contribute to its splendour. 

5) An honorary member could be invited to the meetings of the General Assembly; 

he shall not be entitled to vote.  

Article 2.3: Condition of Membership 

1) Active membership shall be acquired from the decision of the General Assembly; 

2) The status of honorary member shall be acquired through the decision of the 

Executive Bureau, at the proposal of the President. 
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3) The status of Patron shall be conferred by the General Assembly on the 

recommendation of the Executive Bureau. 

Article 2.4:  Suspension of Membership 

1) An active or honorary membership may be suspended for a specific duration by 

decision of the Executive Bureau, when it observes failure to pay contributions. 

2) A member may ask for suspension of his active membership for personal 

reasons, when he feels that his functions and duties could affect the Association. 

3) The decision on suspension shall be explicit, it shall specify the period of validity 

and the condition under which it shall be lifted; 

4) The suspension of active member status removes the obligation to participate in 
the Association’s activities, particularly meetings but not the obligation to pay the 
annual contribution. 

Article 2.5: Loss of Membership 

1) Membership shall be lost by resignation, dismissal or death. 

2) A member may resign after a notice of at least three months; the resignation 

becomes effective at the announced date, without prejudice to the amounts 

eventually owed to the Association in terms of annual or special contributions or 

any type thereof. 

3) Membership shall lapse in the event of death. 

4) The General Assembly shall take note of the resignation or death of a member at 

its subsequent meeting subject to the report of the Executive Bureau. 

5) The General Assembly shall decide on the dismissal of a member on the 
recommendation of the Executive Bureau, by consensus or, in case of a vote, by 
a two-third majority of participants. 

Article 2.7: Incompatibilities 

Membership shall be denied to any individual if he has been subjected to the following 
measures: 

(a) dismissal for a serious misconduct with regard to ADB Staff Rules and Statutes; 

(b) criminal condemnation for serious infringement of any country’s financial or 

banking legislation. 

 
CHAPTER THREE : ACTIVITIES 

 
 

Article 3.1: Categories 

The Association may undertake all activities deemed to warrant or facilitate the 
attainment of the objectives set forth under Article 10.2. 

Its current activities include: 

(a) administering the statutory and subsidiary organs; 
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(b) accomplishing liaison and representation missions with the ADB; 

(c) providing counselling services to members; 

(d) organizing and producing cultural and sporting events for members and their 

families or the wider public; 

(e) organizing and sponsoring or delivering conferences, seminars and training 
sessions for the benefit of members, AFSM – ADB, active staff members and 
their families or for the wider public; 

Article 3.2: Functions 

The Association shall carry out the following main functions, even though this 

enumeration is neither exhaustive nor restrictive: 

(a) study the terms and conditions for promoting the collective well-being of 

members; 

(b) ensure the collective representation of members at the ADB, especially with 

regard to pension management; 

(c) organize social solidarity and/or economic activities and provide leisure facilities 

for members and their families; 

(d) develop and maintain an updated file of micro-projects accessible to members; 

(e) maintain ties of cooperation with similar Associations in liaison with other 
international organizations. 

Article 3.3: Privileged Cooperation with the ADB 

The Association shall strive to maintain and develop with the ADB, constant and fruitful 
dialogue with a view to establishing a permanent basis for continuous cooperation. In 
this regard, the Association shall represent members in the structures of the ADB in 
charge of staff pension, post-career assistance and generally, issues concerning former 
staff members. It could among others: 

(a) provide ADB staff members training services on preparations for retirement, 
career planning and staff development; 

(b) encourage the recruitment of members as consultants by the ADB for expert 
missions or short-term managers; 

(c) respond favourably to all appeals made by the Bank. 

Article 3.4: Assistance to Members 

In case of joyful or sad events, Association members shall be entitled to physical, moral 
and/or financial assistance. 

1 Sad events shall include: 

a) The death of an Association member or a member’s spouse; 

b) The death of a descendant (child) or direct ascendant (father/mother); 

c) Sickness, accident; aggression, theft etc., 

2 Joyful events shall include: 

a) The birth of a child; 
b) Marriage of a member or of one of his dependents; 
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c) The appointment of a member. 

In the event of the death of a member or his spouse, the Bureau shall donate a lump 
sum on behalf of the Association and shall call on its members to participate in the 
wake-keeping and funeral ceremony, if necessary. 

In the event of the death of a descendant (child) or of an ascendant (father/mother), the 
Bureau shall donate a lump sum on behalf of the Association and shall call on its 
members to participate in the wake-keeping and funeral ceremony, if necessary. 

In the event of sickness, accident, aggression, theft etc., the Association shall visit the 
member concerned as a mark of solidarity. 

In any case, financial assistance shall only be extended to AFSM – ADB members or 
their dependents on the condition that they are up-to-date with their contributions. 

 

 
CHAPTER FOUR : RESOURCES 

 
  

Article 4.1: Members’ Benefits 

1) The principal resource of the Association shall be the voluntary participation of its 

members in its activities. 

2) Each member is encouraged to develop and maintain with other members, close 

relations of friendship in the neighbourhood or residential area. 

Article 4.2: Ordinary Financial Resources 

1) The Association’s ordinary financial resources shall come from: 
a) membership registration fees; 

b) annual and special contributions; 

c) income from the Association’s activities and liquidity investments. 

2) The amount concerning the membership fee shall be fixed and modified by the 

General Assembly by consensus or, in case of a vote, by a two-third majority of 

members present or represented. 

3) The respective amounts of annual and special contributions shall be fixed and 

modified by the General Assembly by consensus or, in case of a vote, by a 

simple majority of members present or represented. 
 

Article 4.3: Extraordinary Financial Resources 

1) The Association’s extraordinary financial resources shall come from: 

a) Members’ voluntary contributions; 

b) subsidies 

c) donations and legacies. 
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Article 4.4: Special Resources 

1) The Association may hold or manage special resources entrusted to it by third 

parties. 

2) Holding or managing special resources shall be governed by the relevant written 
agreements related thereto, duly adopted by the Executive Bureau or failing that, 
by these Statutes and Rules of Procedure of the Association.  

Article 4.5: Voluntary Contributions 

1) A member may make one or several voluntary contributions on his own initiative 
or in response to resource mobilization efforts put in place by the Executive 
Bureau or a Delegation. 

2) No voluntary contribution shall be accepted if it is subject to conditions 
incompatible with the provisions of these Statutes. 

Article 4.6: Subsidies 

1) The Executive Bureau or the Delegates may seek and receive subsidies, 
particularly for the purpose of balancing the Association’s budget or for financing 
specific projects; 

2) With regard to budgetary balance, no subsidy or group of subsidies shall exceed 
the proportion of the total amount of resources required, fixed by the General 
Assembly. 

3) Only the Executive Bureau shall be authorized to apply for subsidies from the 
ADB. 

4) Each subsidy shall be governed by an Agreement approved by the Executive 
Bureau. 

5) No subsidy shall be accepted if it is subject to conditions incompatible with the 
provisions of these Statutes. 

Article 4.7: Donations and Legacies 

1) The Executive Bureau may accept donations from any physical or legal person, 
in cash or in kind, provided that such donation received could be utilized by the 
Association in conformity with these Statutes. 

2) A Delegation may directly accept a donation/gift of the value below Ten 
Thousand United States Dollars (USD 10,000.00). It shall only accept a gift of a 
higher value after it would have received the approval of the Executive Bureau. 

3) The Association may receive legacies from any physical person or legal entity on 
the authorization of the Executive Bureau. 

Article 4.8: Management Income 

Management income shall come from liquid financial placements, remunerations from 
services provided by the Association and the sales of products prepared in the name of 
or on behalf of the Association, as well as the authorized sales of any reformed element 
of the Association’s heritage. 
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CHAPTER 5 : FINANCIAL MANAGEMENT AND ACCOUNTING  
 

  

Article 5.1: Financial Year 

The Association’s financial year shall start from 1st of January and end on 31st of 

December of each year. 

Article 5.2: Budget 

1) The General Assembly shall approve the Association’s overall budget, on the 

proposal of the Executive Bureau. 

2) The Executive Bureau shall approve the budget of each Delegation and the 

budgets of specific programs. 

3) Each budget shall make provisions for all receipts and expenses relating to 

operations and equipment. 

4) No budget may be approved if the total amount of projected expenses is above 

the total amount of projected earnings. 

5) The overall budget of the subsequent year shall be approved latest by 15 
December of the current financial year. 

Article 5.3: Funds 

1) The Association shall receive payments in convertible currencies except if a 

justified exception is authorized by the Executive Bureau. 

2) The Association’s funds are deposited in banks endorsed by the Executive 

Bureau and in current or term deposit accounts, opened for that purpose. 

3) Without prejudice to the preceding paragraph, the Treasurer-General and each 

Delegation Treasurer may hold a petty cash to meet current expenditures in 

accordance with the terms spelt out by the Executive Bureau. 

4) The opening of bank accounts and the orders for money withdrawal shall bear 
two signatures, in compliance with the rules set by the Executive Bureau. 

Article 5.4: Accounting 

1) The Association’s accounts shall be kept in accordance with a standard chart of 

accounts. 

2) The Association’s operations shall be recorded systematically under the 

responsibility of the Treasurer-General and each of the other Treasurers. 

3) The consolidated accounts shall be presented for each financial year ended. 

4) The Executive Bureau shall submit consolidated financial statements on a 

quarterly or half-yearly basis. 
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CHAPTER SIX : ADMINISTRATION 
 

 

Article 6.1 : Statutory Organs 

The Association shall be managed by the following statutory organs: the General 

Assembly, Executive Bureau and the Executive Committees of Delegations. 

Article 6.2: Subsidiary Organs 

1) A subsidiary organ is a committee, a commission or a working group created by 

a statutory organ to help with an in-depth study of a dossier or issue, to prepare 

its work on a specific subject, follow-up the implementation of its decisions in one 

area, cover a specified period or, conduct a duly authorized investigation. 

2) Without prejudice to the preceding paragraph, the General Assembly may 

authorize the creation of Delegations to provide guidance to members and to 

ensure that the Association is represented country-wide: 

(a) The organization and functioning of the Delegation are set out by the Rules of 

Procedure. 

(b) In the interest of the Association and its members, a Delegation may seek 

and obtain, a legal personality and benefit from such status, without prejudice 

to the Association’s Rules of Procedure as well as decisions of the General 

Assembly and the Executive Bureau. 

3) Similarly, the Executive Bureau may approve the creation of Sections of the 

Association to promote relations of proximity and build up the spirit of solidarity 

among members living in the same areas or neighbourhoods: 

a) The terms regarding the organization and functioning of the Section are set 

by the Rules of Procedure; 

b) No Section may enjoy legal entity status. 

Article 6.3: Languages 

1) The Association shall use English or French for its documents and publications. 

Article 6.4: Casting Vote 

The Chairperson of the meetings of statutory and subsidiary organs shall have a casting vote in 

case of a tie at the end of a ballot. 

Article 6.5 : Records and Archives 

1) A summary record shall be prepared for every meeting of a statutory or 

subsidiary organ. 

2) The summary records shall be adopted by consensus and or by simple majority 

in case of a vote; they shall be carefully preserved in electronic form and in hard 

copies in the Association’s archives. 
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3) The Secretary-General may issue copies or extracts of the summary records as 

and when necessary. 

Article 6.6: Benevolence of Mandates 

1) A member shall serve a mandate and participate in meetings and activities of the 

Association at no cost. 

2) However, the Association may make an advance payment for, or reimburse the 

transport cost of a mission, representation or training, within the framework of the 

Association’s activities. 

3) The General Assembly shall decide on the levels of charges covered by the 

Association. 

Article 6.7: Staff of the Association 

1) The Executive Bureau and the Delegations may each enlist the services of non-

members, on the basis of terms of reference and a work contract. 
 

 

CHAPTER SEVEN : GENERAL ASSEMBLY 
 

 

Article 7.1: Powers 

1) The General Assembly is the supreme organ of the Association; it defines the 

general policy of the Association, elects the Executive Bureau members and 

appoints the auditors. It is sovereign to decide on all matters relating to the life of 

the Association. 

2) It may delegate the necessary powers to the Executive Bureau, with the 

exception of the following: 

(a) adopting and modifying these Statutes 

(b) approving the Rules of Procedure 

(c) fixing annual and special contribution amounts 

(d) proclaiming the dissolution of the Association 

(e) approving the balance sheets and the consolidated accounts 

(f) providing annual or definitive discharge to the Executive Bureau 

(g) changing the name of the Association 

(h) authorizing the creation of a Delegation. 
 

Article 7.2: Composition 

The General Assembly shall comprise all members of the Association; both active and 
honorary. 

Article 7.3: Meetings 

1) The meeting of the General Assembly shall be convened and chaired by the 
President and in case of impediment, the Vice-President. 

2) The General Assembly shall be held once a year in an ordinary session on a 
date set by itself or failing, by the Executive Bureau, latest two (2) months after 
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the end of the financial year. This shall be followed by a stocktaking, which 
should take place latest by end of March of the subsequent financial year. 

3) It shall meet in an extraordinary session each time the Executive Bureau so 
decides or when at least a quarter of the Association’s membership so request in 
writing addressed to the President In either case the date of the extraordinary 
meeting shall be set by the President within a period not exceeding forty-five (45) 
days from the date the decision is taken or the referenced request is submitted. 

4) A member who cannot attend an annual or extraordinary meeting may be 
represented by another member holding a written and duly signed power of 
attorney. However, no member shall be allowed to have more than three powers 
of attorney of members residing in the same area. 

5) Without prejudice to the preceding paragraph, a Delegation or Section may 
decide in a meeting to be represented at a General Assembly by one or some 
members and issue a power of attorney in that regard. 

Article 7.4: Quorum 

1) Each member shall be entitled to one vote. 
2) The General Assembly shall have a third of members in attendance to hold a 

valid meeting and deliberate. 
3) If a quorum is not attained at the opening of the first session of a properly 

convened meeting, the opening date of that meeting shall be postponed to a later 
date no less than forty eight hours and no more than fifteen days. 

4) Without prejudice to paragraph 1) above, the second session of the opening of a 
postponed meeting, a valid General Assembly may be held if a fifth of the 
members are present or represented. 

5) The General Assembly shall take a decision by simple majority of members 
present and represented except if a qualified majority is prescribed. 
 

 

CHAPTER EIGHT : EXECUTIVE BUREAU 
 

 

Article 8.1: Powers 

1) The Executive Bureau is the general administrative organ of the Association. 

2) Without prejudice to the powers conferred to or reserved for the General 

Assembly, the Executive Bureau shall have the most extended powers to 

organize and drive the life of the Association, spell out and lead its activities, 

promote, manage and defend the interests of its members; 

3) It shall report on its initiatives and management to the General Assembly; 

4) Its main responsibilities concern the: 

(a) legal representation of the Association; 

(b) organization, planning, coordination, supervision and control of activities; 

(c) preparation of the General Assembly and implementation of its decisions; 

(d) preparation and execution of budgets; 

(e) holding the accounts, preparation of the financial statements and 

consolidated accounts; 
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(f) organization and supervision of financial and administrative management; 

(g) organization and supervision of the collective representation of members 

within relevant structures of the ADB and its Management; 

(h) establishment, maintenance and development of relations of cooperation and 

partnership. 

Article 8.2: Composition 

1) The Executive Bureau shall be made up of a President, one or several Vice-

Presidents, a Secretary-General, an Assistant Secretary-General, a Treasurer 

General, an Assistant Treasurer General and four General Counsellors. 

The elected President shall choose the other members of the Executive Bureau 

and shall present them to the General assembly for approval. 

2) Members of the Executive Bureau shall be elected individually by consensus or 

secret ballot, in the following order: 

The General Assembly shall first elect the President and then propose 

candidates for the other eight (8) offices within a relatively short possible 

timeframe and to the extent possible, shall try to ensure an equitable 

representation in terms of gender, various professional groups and professional 

repartition. 

3) No one may be elected member of the Executive Bureau if he does not meet the 

following conditions: 

a) membership of the Association for at least two years not counting the first 

financial year; 

b) regular payment of his annual subscription; 

c) active participation in the Association’s activities; 

4) Every Executive Bureau member is elected for a collective mandate of three 

years, renewable only once. 

5) However, a member elected to replace a member who has resigned, relieved of 

his post or deceased, shall be elected for the remaining period of the ongoing 

three-year mandate’ 

6) The post of an Executive Bureau member shall become vacant when the 

incumbent: 

a) resigns in writing, in a letter addressed to the President, with effect from the 

date agreed on by the parties concerned; 

b) is subject to a no-confidence vote of the Executive Bureau or the General 

Assembly by the date fixed in the Act of Defiance; 

c) dies, and with effect from the date recorded by the Executive Bureau. 

7) Members of the Executive Bureau shall be responsible for the day to day running 

of the Association up to the effective date of handing over that would have been 

duly recorded in the summary records, dated and signed. 

Article 8.3: Meetings 
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1) The Executive Bureau shall hold monthly meetings during the third week of the 

month; 

2) It may hold extraordinary meetings at the initiative of the President or at the 

request of 3 Executive Bureau members, each time the normal management of 

affairs or the defence of members’ interest in the short term, so justifies; 

3) All Executive Bureau meetings shall be convened and directed by the President 

or in the event of incapacity, the Interim President. 

Article 8.4: Quorum 

1) To meet and validly deliberate, the Executive Bureau shall bring together at least 

four of its members including the President or the Vice President. 

2) The Executive Bureau shall decide by simple majority, except if a qualified 

majority is prescribed. 
 

Article 8.5: Duties of the President 

1) The President shall be the legal representative and chief executive of the 

Association; 

2) He shall convene and chair meetings of the General Assembly and the Executive 

Bureau. He shall be assisted or seconded by the Vice-President; 

3) He shall have powers conferred on him by these Statutes, the General Assembly 

and the Executive Bureau; He shall be vested with all powers to represent the 

Association in all civil and legal actions on behalf of the Association, both as 

plaintiff or in in defence; 

4) He may delegate part of his powers to Bureau members in relation to their 

respective duties spelt out in these Statutes and to ensure the smooth 

functioning of the Association. 

Article 8.6: Duties of the Vice-President 

The Vice-President shall assist the President and shall replace him when absent or 

incapacitated; he shall have free and priority access to the President; he shall have 

exchanges with the President on a regular basis with regard to available information on 

the Association and its members. He shall endeavour to look into the main problems 

facing the Association and shall relate the basics of his reflections to the President. 

1) When there are two or several Vice-Presidents each shall ensure in particular, 

the coordination of activities of the Association in a social or economic sector or 

in a geographical area, as spelt out during the presentation of his candidature. 

2) One of the Vice-Presidents shall be responsible for ensuring continuity of the 

Bureau and supervising the Assistance Fund. He shall be charged with 

preventing and managing crisis among members. 

3) In the event of the President’s absence or incapacitation, he shall be replaced by 

the Vice-President designated by him (the President) for that purpose or failing 

that, by the longest serving Vice-President. 



20 
 

4) In the event of the absence of the President and all the Vice-Presidents, another 

member of the Bureau designated by the President or by the Acting President 

may act as President, or failing that, the oldest among the other members of the 

Executive Bureau. 

Article 8.7: Duties of the Secretary-General 

1) The Secretary-General, aided by an Assistant Secretary-General, shall be the 

secretary of the General Assembly and the Executive Bureau. He shall be 

responsible for the finalization and distribution of working documents, preparation 

of summary records and follow-up of implementation of decisions; 

2) He shall maintain the membership register  and shall manage membership-

related problems; 

3) He shall also be charged with issues concerning the organization of protocol and 

general correspondences, as well as the Archives of the Association. 

4) When the Secretary-General is not able to act, the Assistant Secretary-General 

shall ensure the interim. 

Article 8.8: Duties of the Treasurer-General 

1) The Treasurer-General, assisted by an Assistant Treasurer-General shall be 

responsible for mobilizing and managing financial resources, the budget, the 

accounts, relations with the banks, property and supplies; 

2) In the event of incapacitation, the Assistant Treasurer-General may act on his 

behalf. 

Article 8.9 : Duties of the General Counsellors 

Each General Counsellor shall be responsible for tasks entrusted to him by the 

Executive Bureau; such tasks may be sectoral or thematic and may entail missions or 

programmes to oversee and execute, with particular regard to cooperation with the 

ADB, including operational partnership, promoting the well-being of members, medical 

coverage or any other form of assistance. 

 

CHAPTER NINE : CONTROL 
 

 

Article 9.1: Standards 

The control of the Association’s activities and functioning shall be carried out in 

accordance with appropriate standards of verification and audit generally used by 

international institutions and within the framework of the relevant rules in force. 

Article 9.2: Internal Control 

The President shall organize and oversee the internal control of the Association. 

Article 9.3: Auditors 



21 
 

1) The external audit of the Association’s activities and accounts shall be 

undertaken by two auditors selected from within or outside the membership and 

appointed by the General Assembly for a mandate of three years, renewable 

once; 

2) The auditors shall control the management by the Executive Bureau and the 

Delegations; they shall examine the Association’s financial policy and give their 

opinion; they shall verify the annual accounts and prepare a special report for the 

General Assembly including their observations and proposals; 

3) In this regard, the accounts and all the entries in general as well as the 

justifications should be transmitted to them as and when needed; 

4) They may audit the funds without notice. 
 

 
 

CHAPTER TEN : FINAL PROVISIONS 
 

 

Article 10.1: Amendments 

1) Amendments to these Statutes shall be decided by the General Assembly by a 

two-third majority of voting members; 

2) Amendment proposals may come from the Executive Bureau or a group of at 

least one third of the membership and in the form of a written and signed petition; 

3) The Bureau shall transmit the amendment proposals to all Association members, 

with its own opinion and shall be accompanied by the relevant draft resolutions; 

4) The Secretary-General shall distribute the amendment proposals at least thirty 
days before the opening date of the meeting at which they will be considered. 

Article 10.2: Dissolution 

1) The General Assembly may declare the dissolution of the Association; it may so 

decide with at least a two-third majority, during an extraordinary meeting 

exclusively convened to that effect. 

2) The dissolution decision shall clearly specify the devolution of elements of the net 
final asset. 

Article 10.3: Liquidation 

1) In the event of dissolution of the Association the General Assembly shall 

designate one or several commissioners charged with the liquidation of the 

Association’s assets; the General Assembly shall spell out their mandate and 

powers. 

2) No member, notwithstanding his mandate, is personally responsible for 

commitments regularly contracted on behalf and on the account of the 

Association. Only the Association’s resources shall be used.  

3) The General Assembly shall decide on the devolution of the Association’s net 
asset. 
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Article 10.4 : The Association’s Approval 

1)  On behalf of the Executive Bureau, the President shall be responsible for 

carrying out the declaration formalities and the publication prescribed by the 

legislation in force, particularly the relevant provisions of the Law No. 60/315 of 

21 September 1960 cited in the Preamble. 

2) He shall also be responsible for notifying the relevant Authority of:  

a. amendments to these Statutes and changes in the membership of the 

Executive Bureau. 

b. Sections created in the country hosting the Headquarters. 

c. any change of Headquarters. 

Article 10.5: Abrogation 

These Statutes entirely abrogate and replace the Statutes adopted on 22 May 2000, 

without prejudice to acquired rights of members or a third party. 

Article 10.6: Entry into Force 

These Statutes shall enter into force on the date of their adoption. 

 

Prepared and adopted in Abidjan, …………………2016 

 

Certified as true and correct 

 

 

 

Secretary-General                                                                                               President 
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ASSOCIATION OF FORMER STAFF MEMBERS OF THE 

AFRICAN DEVELOPMENT BANK 

AFSM – ADB 

 

 

 

 

 

 

 

RULES OF PROCEDURE 

 

 

 

 

 

INTRODUCTION 

The former staff members of the African Development Bank, wishing to maintain links of 

friendship and companionship established during their period of service, desirous to 

maintain with the ADB, its Management and staff mutually privileged relations, in 

compliance with the values and ideals of inter-African solidarity as well as international 

cooperation with member countries, conscious of the nature, importance and utility of 

post-career relations developed between the World Bank and other Regional 

Development Banks and their respective former staff; committed resolutely to making 

the most of their professional experience and expertise by contributing in various ways 

to the development of the African continent, either individually or collectively; have 

decided to develop these Rules of Procedure attached as Annex to the Statutes of their 

Association. 

 

CHAPTER 1 

CONSTITUTION-GOAL-HEADQUARTERS-DURATION 

ARTICLE 1 : CONSTITUTION 

Individuals adhering to the present Statutes, have already established a non-profit 

making, civil and apolitical Association of Former Staff Members of the African 

Development Bank (AFSM – ADB) governed by Law No. 60/316 of 23 September 1960 

concerning Associations in Cote d’Ivoire. 
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ARTICLE II: GOAL 

1. The Association’s goal is to promote the individual and collective interests of its 

members as well as their economic and social well-being. 

2. To this end, the Association has set itself the following main objectives: 

a) bring together and organize members to collectively manage and defend 

their interests with the ADB and to promote their general well-being; 

b) support the ADB when necessary, in the pursuit of its mission of 

promoting cooperation and development in African countries and 

contribute to the preparation of ADB staff members for retirement during 

their career; 

3. undertake and promote activities that could: (i) enhance the well-being of 

members; (ii) generate income for the Association; and 

4. facilitate professional cooperation among members and/or other interested 

natural or legal persons. 

ARTICLE III: HEADQUARTERS 

The Association’s Headquarters shall be in Abidjan, or any other address decided by 

the Executive Bureau;  

It may only be transferred to another country at the decision of the General Assembly; 

The Association may create Delegations and Sections in the Republic of Cote d’Ivoire 

and other countries. 

Delegations, country branches or chapters of the Association in other countries shall 

autonomous financial management systems. They shall, however, give account of their 

financial management and activities in quarterly, half-yearly or yearly reports to the 

Headquarters of the Association. 

ARTICLE IV: DURATION 

The Association is established for an indefinite period. 

CHAPTER II 

MEMBERSHIP-COMPOSITION-RESOURCES-DUTIES-MOTTO 

ARTICLE V: MEMBERSHIP 

Any person who has worked at the ADB for at least three years as elected or 

contractual staff member and capable of paying his annual contribution normally, may 

become a member. 

ARTICLE VI: COMPOSITION 
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Members shall comprise three categories: active members, honorary members and 

Patrons. 

1. An active member shall be a person who has worked at the ADB for at least 

three years, as an elected officer or contractual staff, apt to provide required 

services and capable of paying his annual contribution normally. 

2. At the proposal of the Executive Bureau, a member who has been active for at 

least ten years and who has attained the age of 75 years or has become 

incapable of paying his annual contribution, subject to the outcome of an 

appropriate enquiry undertaken by the Executive Bureau, shall become an 

honorary member, in compliance with the procedure approved by the General 

Assembly. 

3. Any physical person or legal entity of good reputation and of public recognition 

and who renders or has rendered eminent services to the Association may 

become a patron. 

ARTICLE VII: RESOURCES 

1. Ordinary Financial Resources 

1. The Association’s ordinary financial resources shall come from 

membership registration fees, annual and special contributions; income 

from the Association’s activities and its liquidity investments.  

2. The amount concerning membership fee shall be fixed and modified by 

the General Assembly by consensus or, in case of a vote, by a two-third 

majority of members present or represented. 

1.3 The respective amounts of annual and special contributions shall be fixed and 

modified by the General Assembly by consensus or, in case of a vote, by a simple 

majority of members present or represented. 

2. Extraordinary Financial Resources 

The Association’s extraordinary financial resources may come from: members’ 

voluntary contributions, subsidies, donations and legacies. 

3. Special Resources 

The Association may hold or manage special resources entrusted to it by third parties. 

Holding or managing special resources shall be governed by the relevant written 

agreements related thereto, duly adopted by the Executive Bureau or failing that, by 

these Statutes and the Association’s Rules of Procedure.  

4. Voluntary Contributions 
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A member may make one or several voluntary contributions on his own initiative or in 

response to resource mobilization efforts put in place by the Executive Bureau or a 

Delegation. 

No voluntary contribution shall be accepted if it is subject to conditions incompatible with 

the provisions of these Statutes. 

5. Subsidies 

The Executive Bureau or the Delegates may seek and receive subsidies, particularly for 

purpose of balancing the Association’s budget or for financing specific projects. With 

regard to budgetary balance, no subsidy or group of subsidies shall exceed the 

proportion of the total amount of resources required, fixed by the General Assembly. 

Only the Executive Bureau shall be authorized to apply for subsidies from the ADB. 

Each subsidy shall be governed by an Agreement approved by the Executive Bureau. 

No subsidy shall be accepted if it is subject to conditions incompatible with the 

provisions of these Statutes. 

6. Donations and Legacies 

The Executive Bureau may accept donations from any physical person or legal entity, in 

cash or in kind, provided that such donation received could be utilized by the 

Association in conformity with these Statutes. 

A Delegation may directly accept a donation/gift of the value below Ten Thousand 

United States Dollars (USD 10,000.00). It shall only accept a gift of a higher value after 

it would have received the approval of the Executive Bureau. 

The Association may receive legacies from any physical person or legal entity on the 

authorization of the Executive Bureau. 

7. Management Income 

Management income shall come from liquid financial placements, remunerations from 

services provided by the Association and the sales of products prepared in the 

Association’s name or on its behalf, as well as the authorized sales of any reformed 

element of its heritage. 

ARTICLE VIII : FUNCTIONS 

The Association shall attain its objectives through the accomplishment of the following 

functions: 

Organizing Assemblies, ordinary and extraordinary meetings, mobilizing and managing 

its resources, sending out information of interest to its members, organizing social and 

cultural events, working on the Association’s dynamism and the true manifestation of its 

motto among its members. 

ARTICLE IX: MOTTO OF AFSM – ADB 
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The Motto of AFSM – ADB is FRATERNITY, SOLIDARITY and CONVIVIALITY 

 

CHAPTER III 

ORGANIZATION-FUNCTIONNING 

AFMS – ADB carries out its activities through the General Assembly, .Executive 

Bureau and Delegations. 

ARTICLE XI: GENERAL ASSEMBLY 

1. Powers 

The General Assembly is the supreme organ of the Association; it defines the general 

policy of the Association, elects the Executive Bureau members and appoints the 

auditors. It is sovereign to decide on all matters relating to the life of the Association. 

It may delegate the necessary powers to the Executive Bureau, with the exception of 

the following: 

1.1  adopting and modifying these Statutes; 

1.2  approving the Rules of Procedure; 

1.3  fixing annual and special contribution amounts; 

1.4  proclaiming the dissolution of the Association; 

1.5  approving the balance sheets and the consolidated accounts; 

1.6  providing annual or definitive discharge to the Executive Bureau; 

1.7  changing the name of the Association; 

1.8  authorizing the creation of a Delegation. 

2. Composition. 

2.1 The General Assembly shall comprise all members of the Association, both active 

and honorary. 

3.  Meeting 

The meeting of the General Assembly shall be convened and chaired by the President 

and in case of impediment, the Interim President.  

3.1. The General Assembly shall be held once a year. 

3.2. It shall meet in an extraordinary session each time the Executive Bureau so 

decides or when at least a quarter of the Association’s membership so request in writing 

addressed to the President. In either case the date of the extraordinary meeting shall be 



30 
 

set by the President within a period not exceeding forty-five (45) days from the date the 

decision is taken or the referenced request is submitted. 

 

3.3. A member who cannot attend an annual or extraordinary meeting may be 

represented by another member holding a written and duly signed power of 

attorney. However, no member shall be allowed to have more than three powers 

of attorney of members residing in the same area. 

3.4. Without prejudice to the preceding paragraph, a Delegation or Section may 

decide in a meeting to be represented at a General Assembly by one or some 

members and issue a collective power of attorney in respect thereof. 

4. Quorum 

4.1. Each member shall be entitled to one vote. 

4.2. The General Assembly shall have a third of members in attendance to hold a 

valid meeting and deliberate. 

4.3. If a quorum is not attained at the opening of the first session of a properly 

convened meeting, the opening date of that meeting shall be postponed to a later 

date no less than forty eight hours and no more than fifteen days. 

4.4. Without prejudice to paragraph 1) above, the second session of the opening of a 

postponed meeting, a valid General Assembly may be held if a fifth of the 

members are present or represented. 

4.5. The General Assembly shall take a decision by simple majority of members 

present and represented except if a qualified majority is prescribed. 

ARTICLE 12: THE EXECUTIVE BUREAU 

1. Powers 

1.1  The Executive Bureau is the general administrative organ of the Association. 

1.2  Without prejudice to the powers conferred to or reserved for the General Assembly, 

the Executive Bureau shall have the most extended powers to organize and drive the 

life of the Association, spell out and lead its activities, promote, manage and defend the 

interests of its members; 

1.3  It shall report on its initiatives and management to the General Assembly; 

1.4  Its main responsibilities concern the: 

a) legal representation of the Association; 

b) organization, planning, coordination, supervision and control of activities; 
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c) preparation of the General Assembly and implementation of its decisions; 

d)  preparation and execution of budgets; 

e) holding the accounts, preparation of the financial statements and 

consolidated accounts; 

f) organization and supervision of financial and administrative management; 

g) organization and supervision of the collective representation of members 

within relevant structures of the ADB and its Management; 

h) establishment, maintenance and development of relations of cooperation and 

partnership 

2. Composition 

2.1. The Executive Bureau shall be made up of a President, one or several Vice-

Presidents, a Secretary-General, an Assistant Secretary-General, a Treasurer- 

General, an Assistant Treasurer- General and four General Counsellors. 

2.2 The President and other members of the Executive Bureau shall be elected in th 

following order:: 

2.3 The General Assembly shall first elect the President and then propose candidates 

for the other eight (8) offices within a relatively short possible timeframe and to the 

extent possible, shall try to ensure an equitable representation in terms of gender, 

various professional and geographic groups. 

2.4 No one may be elected member of the Executive Bureau if  he he/she does not meet 

the following conditions: 

a) membership of the Association for at least two years not counting the first 

financial year; 

b) regular payment of his annual subscription; 

c) active participation in the Association’s activities; 

2.5 Every Executive Bureau member is elected for a collective mandate of three years, 

renewable only once. 

2.5 However, a member elected to replace a member who has resigned, relieved of his 

post or deceased, shall be elected for the remaining period of the ongoing three-year 

mandate’ 

2.6 The post of an Executive Bureau member shall become vacant when the incumbent: 

a) resigns in writing, in a letter addressed to the President, with effect from 

the date agreed on by the parties concerned; 
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b) is subject to a no-confidence vote of the Executive Bureau or the General 

Assembly by the date fixed in the Act of Defiance; 

c) dies, and with effect from the date recorded by the Executive Bureau. 

2.7 Members of the Executive Bureau shall be responsible for the day- to- day running 

of the Association up to the effective date of handing over that would have been duly 

recorded in the summary records, dated and signed. 

3. Meetings 

3.1   The Executive Bureau shall hold monthly meetings; 

3.2  It may hold extraordinary meetings at the initiative of the President or at the request 

of 3 Executive Bureau members, each time the normal management of affairs or the 

defense of members’ interest in the short term, so justifies; 

3.3  All Executive Bureau meetings shall be convened and directed by the President or 

in the event of incapacity, any other person designated in that regard.. 

4. Quorum 

4.1 To meet and validly deliberate, the Executive Bureau shall bring together at least 

four of its members, including the President or the Vice- President. 

4.2  The Executive Bureau shall decide by simple majority, except if a qualified majority 

is prescribed. 

5.  Duties of the President 

5.1. The President shall be the legal representative and chief executive of the 

Association; 

5.2. He/she shall convene and chair meetings of the General Assembly and the 

Executive Bureau. He shall be assisted or seconded by the Vice-Presidents; 

5.3. He shall have powers conferred on him by these Statutes, the General Assembly 

and the Executive Bureau; 

5.4. He shall be vested with all powers to represent the Association in all civil and 

legal actions on behalf of the Association, both as plaintiff or in defense; 

5.5. He may delegate part of his powers to Bureau members in relation to their 

respective duties spelt out in these Statutes and to ensure the smooth 

functioning of the Association. 

6.  Duties of the Vice-President 

6.1. The Vice-President shall assist the President and shall replace him when absent or 

incapacitated; he shall have exchanges with him on a regular basis with regard to 

available information on the Association and its members. He shall endeavor to look 
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into major problems facing the Association and shall relate the basics of his reflections 

to the President. 

6.2. When there are two or several Vice-Presidents, each of them shall ensure in 

particular, the coordination of activities of the Association in a social or economic 

sector or in a geographical area, as spelt out during the presentation of his 

candidature. 

6.3. One of the Vice-Presidents shall be responsible for ensuring continuity of the 

Bureau and supervising the Assistance Fund. He shall be charged with 

preventing and managing crisis among members. 

6.4. In the event of the President’s absence or incapacitation, he shall be replaced by 

the Vice-President designated by him (the President) for that purpose or failing 

that, by the longest serving Vice-President. 

6.5. In the event of the absence of the President and all the Vice-Presidents, another 

member of the Bureau designated by the President or by the Acting President 

may act as President, or failing that, the oldest among the other members of the 

Executive Bureau. 

7.  Duties of the Secretary-General 

7.1. The Secretary-General, aided by an Assistant Secretary-General, shall be the 

secretary of the General Assembly and the Executive Bureau. He shall be 

responsible for the finalization and distribution of working documents, preparation 

of summary records and follow-up of implementation of decisions; 

7.2. He shall maintain the membership register  and shall manage membership-

related problems; 

7.3. He shall also be charged with issues concerning the organization of protocol and 

general correspondences, as well as the Archives of the Association. 

7.4. When the Secretary-General is not able to act, the Assistant Secretary-General 

shall ensure the interim. 

8. Duties of the Treasurer-General 

The Treasurer-General, assisted by an Assistant Treasurer-General, shall be 

responsible for mobilizing and managing financial resources, the budget, and the 

accounts, relations with banks, property and supplies. 

.9. Duties of the General Counsellors 

The General Counsellor shall be responsible for tasks entrusted to him by the Executive 

Bureau. These tasks may be sectoral or thematic and may entail missions or programs 

to oversee and execute, with particular regard to privileged cooperation with the ADB, 
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promoting the well-being of members, medical coverage, assistance on matters of 

education and operational partnership. 
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10. Auditors 

10.1. Two (2) auditors shall be appointed under the authority of the Ordinary General 

Assembly to look into the financial and administrative management of the 

Association. They shall verify the accounts and financial statements as presented 

to the General Assembly by the Executive Bureau. Within the framework of the 

mission of the Auditors, the Executive Bureau shall be under the obligation to 

submit to them all the justifications of its management. (the documents might be 

of accounting, banking or administrative nature); 

10.2. The auditors should be qualified and should have the required experience in 

accounting and audit; 

10.3. Notwithstanding any other contingency, the auditors’ mission must start each 

year in March and end at most 60 days before the General Assembly. 

10.4. The outcome of the auditors’ mission should be subject to a provisional report 

that has to be submitted for observations of the Executive Bureau, which shall 

have fifteen (15) days to provide responses. If the Executive Bureau fails to 

respect this deadline the report shall be deemed final and could be submitted to 

the General Assembly. 

10.5. The Auditors shall also be responsible for: 

1) Sincerely certifying the list of participants at all General Assembly meetings and 

establishing quorums; 

2) Certifying and forwarding to the General Assembly, the updated list of active 

members three (3) days ahead of each session of the General Assembly. 

11. Keeping of Registers and Files 

11.1 The General Secretariat shall prepare and circulate the summary and verbatim 

records of Executive Bureau and General Assembly meetings. 

11.2 The accounts shall be held and circulated when necessary, and archived by the 

Treasurer- General. The accounting year starts on 1st January and ends on 31st 

December of the same year. 

12. Rules of Correspondence 

12.1 The President, or if necessary, the Secretary-General shall be authorized to sign 

the administrative correspondences of the Association. 

12.2 The reading of mails shall be strictly reserved for the President of the Executive 

Bureau who shall be in charge of various imputations. 

12.3 Responses should be submitted to the President for signature and entered in a 

courier management register kept by the Secretary-General. In his absence, the mails 

may be signed for order, by the person acting on his behalf. 
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13. Mandates and Bank Accounts   

13.1 All bank accounts and funds shall be opened in the name of the Association. 

13.2 The Treasurer-General alone shall have the power to sign for the Association’s 

expenditures within the limit of one hundred thousand Francs (FCFA 100,000). 

13.3 For all expenditures ranging from one hundred and one thousand (101,000) F.CFA 

to three hundred thousand (300,000) F.CFA, a double signature shall be required (a 

Vice-President and the Treasurer- General). Expenditures above three hundred 

thousand and one (300,001) F.CFA shall require the signature of the President of the 

Executive Bureau in application of the budget approved by the General Assembly. Not 

respecting these provisions may lead to a warning or any other sanctions from the 

General Assembly. 

13.4 The authorized signatures for the bank are those of the following members: 

President, Vice-President, Treasurer-General, and Assistant Treasurer-General. In 

practical terms, alternates only sign if the substantives are absent or unavailable. 

14. Contributions  

14.1 The contribution amounts shall be fixed by the Assembly General for the period 

from 1st January to 31st December of the current year. A membership card shall be 

issued.   

14.2 In the event of needs, exceptional contributions may be raised from Association 

members to meet unexpected expenditures in order to undertake projects/programs of 

the Association. 

15. Appointments and Replacements 

15.1 The General Assembly shall designate and replace Executive Bureau members in 

accordance with the relevant provisions of the Statutes and the Rules of Procedure. 

15.2 Active members shall elect the Auditors by secret ballot during the General 

Assembly. 

16. Representation, Protocol, Management of Social Events 

16.1 If informed about or invited to internal social events (marriages baptism, deaths, 

fraternal visits etc.), the Association should necessarily be represented by an official 

delegation. 

16.2 The Executive Bureau shall be responsible for matters regarding the organization 

of and participation in social events that may have an impact on members of the 

Association/sister communities. 
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16.3 Official information to the Association shall only be deemed received when persons 

of the Association or sister Associations inform directly the Secretary-General of the 

Association. The SG shall so inform the Association by a communique (e-mail, sms, 

telephone etc.). 

16.4 The head of delegation shall always be the Executive Bureau President. When 

absent, he shall be replaced by a Vice-President of the Executive Bureau or his 

representative. 

16.5 The official delegation shall comprise, from an indicative viewpoint, members of the 

Executive Bureau and all members designated from the Association whose presence 

may be deemed necessary. 

16.6 The names of representatives should be submitted to the General Secretariat, 

responsible for coordinating the activity, at least one day before the event. 

16.7 In the event of the death of a member or his spouse, the Bureau shall donate a 

lump sum of 100,000 (hundred thousand) F.CFA on behalf of the Association and 

shall call on its members to participate in the wake-keeping and funeral ceremony, if 

necessary. 

16.8 In the event of the death of a descendant (child) or of an ascendant 

(father/mother), the Bureau shall donate a lump sum of 50,000 (fifty thousand) F.CFA, 

on behalf of the Association and shall call on its members to participate in the wake-

keeping and funeral ceremony, if necessary. 

16.9 In the event of sickness, accident, aggression, theft, etc., the Association shall visit 

the member concerned as a mark of solidarity. 

16.10 In any case, financial assistance shall only be extended to AFSM – ADB 

members or their dependents on the condition that they are up-to-date with their 

contributions. 

16.11 The amount of the Association’s financial contribution by type of social event may 

be modified annually by the General Assembly in a budgetary session, at the proposal 

of the Executive Bureau. 

16.12 The community contribution shall be financed through exceptional collections as 

spelt out in the announcement of the event concerned. The amount collected shall be 

justified by the Executive Bureau in respect of the directive of the General Assembly. To 

attain this, it is recommended that the Executive Bureau create a special “SOCIAL 

EVENTS” account. 
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ARTICLE XIII: MEETINGS, QUORUM AND VOTE 

1. Meetings 

1.1. The meeting of the General Assembly shall be convened and chaired by the 

President and in case of impediment, the Vice-President or the interim President; 

1.2. The General Assembly shall be held once a year in an ordinary session on a 

date set by itself or failing, by the Executive Bureau, before the end of December 

every year; 

1.3. It shall meet in an extraordinary session each time the Executive Bureau so 

decides or when at least a quarter of the Association’s membership so requests 

in writing addressed to the President. In either case, the date of the extraordinary 

meeting shall be set by the President within a period not exceeding forty-five (45) 

days from the date the decision is taken or the referenced request is submitted. 

1.4. A member who cannot attend an annual or extraordinary meeting may be 

represented by another member holding a written and duly signed power of 

attorney. However, no member shall be allowed to have more than three powers 

of attorney of members residing in the same area. 

1.5. Without prejudice to the preceding paragraph, a Delegation or Section may 

decide in a meeting to be represented at a General Assembly by one or some 

members and issue a collective power of attorney in respect thereof. 

2. Quorum 

2.1. Each member shall be entitled to one vote. 

2.2. The General Assembly shall have a third of members in attendance to hold a 

valid meeting and deliberate. 

2.3. If a quorum is not attained at the opening of the first session of a properly 

convened meeting, the opening date of that meeting shall be postponed to a later 

date no less than forty eight hours and no more than fifteen days. 

2.4. Without prejudice to paragraph 1) above, the second session of the opening of a 

postponed meeting, a valid General Assembly may be held if a fifth of the 

members are present or represented. 

2.5. The General Assembly shall take a decision by simple majority of members 

present and represented except if a qualified majority is prescribed. 
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ARTICLE XIV: ASSISTANCE TO MEMBERS 

In the event of joyful or sad occasions, Association members shall be entitled to 

physical, moral and/or financial assistance. 

1. Sad events shall include: 

a) The death of an Association member or a member’s spouse; 

b) The death of a descendant (child) or direct ascendant (father/mother); 

c) Sickness, accident; aggression, theft, etc, 

2 Joyful events shall include: 

a) The birth of a child; 

b) Marriage of a member or of one of his dependents; 

c) The appointment of a member. 

In the event of the death of a member or his spouse, the Bureau shall donate a lump 

sum of 100,000 (one hundred thousand) F.CFA, on behalf of the Association and 

shall call on its members to participate in the wake-keeping and funeral ceremony, if 

necessary. 

In the event of the death of a descendant (child) or of an ascendant (father/mother), the 

Bureau shall donate a lump sum of 50,000 (fifty thousand) F.CFA, on behalf of the 

Association and shall call on its members to participate in the wake-keeping and funeral 

ceremony, if necessary. 

In the event of sickness, accident, aggression, theft, etc., the Association shall visit the 

member concerned as a mark of encouragement and solidarity. 

In any case, financial assistance shall only be extended to AFSM – ADB members or 

their dependents on the condition that they are up-to-date with their contributions. 

CHAPTER V 

GENERAL PROVISIONS 

ARTICLE XV: AMMENDMENTS 

1 Amendments to these Statutes shall be decided by the General Assembly by a two-

third majority of voting members; 

1.1 Amendment proposals may come from the Executive Bureau or a group of at least a 

third of the membership and in the form of a written and signed petition; 

1.2 The Bureau shall transmit the amendment proposals with its own views and shall be 

accompanied by the relevant draft resolutions; 
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1.3 The Secretary-General shall circulate the amendment proposals at least thirty days 

before the opening date of the meeting at which they shall be considered. 

ARTICLE XVI: DISSOLUTION 

1. The General Assembly may declare the dissolution of the Association;  

1.1. It may so decide with at least a two-third majority, during an extraordinary 

meeting exclusively convened to that effect. 

1.2. The dissolution decision shall clearly specify the devolution of elements of the net 

final asset. 

ARTICLE XVII: LIQUIDATION 

1. In the event of dissolution of the Association, 

1.1. the General Assembly shall designate one or several commissioners charged 

with the liquidation of the Association’s assets.;  

1.2. It shall spell out their mandate and powers. 

1.3. No member, notwithstanding his mandate, is personally responsible for 

commitments regularly contracted on behalf and on the account of the 

Association. Only the Association’s resources shall be used.  

1.4. The General Assembly shall decide on the devolution of the Association’s net 

asset. 

ARTICLE XVIII: THE ASSOCIATION’S APPROVAL 

1. On behalf of the Executive Bureau, the President shall be responsible for 

carrying out the declaration formalities and the publication prescribed by the 

legislation in force, particularly the relevant provisions of Law No. 60/315 of 21 

September 1960 cited in the Preamble. 

2. He shall also be responsible for notifying the relevant Authority of:  

a) amendments to these Rules of Procedure and changes in the 

membership of the Executive Bureau. 

b) any change of Headquarters. 

ARTICLE XIV: ABROGATION 

These Rules of Procedure entirely abrogate and replace the Rules adopted on 22 May 

2000, without prejudice to any acquired rights of members or a third party. 

ARTICLE XX: ENTRY INTO FORCE 

These Rules shall enter into force on the date of their adoption. 
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Prepared and adopted in Abidjan on …………………2016 

 

Certified as true and correct 

 

 

Secretary-General                                                                                               President 

 


